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3.1 Governmental Administrative Remedies for Discrimination and Harassment

Discrimination, harassment and retaliation for opposing harassment or participating in
investigations of harassment are illegal. In addition to notifying MCWD about
discrimination, harassment or retaliation complaints, affected employees may also direct
his/her complaints to the California Department of Fair Employment and Housing
(DFEH), which has the authority to conduct investigations. The deadline for filing
complaints with the DFEH is one (1) year from the date of the alleged unlawful conduct.
The employee can contact the nearest DFEH office or the Equal Employment
Opportunity Commission (EEOC) at locations listed on MCWD’s Employment Law
posters located at each of the work facilities.
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